
 
 

EATON AREA PARK & RECREATION DISTRICT 
Agenda  

Wednesday, September 21, 2022  
6:30 p.m. 

1675 3rd Street, Eaton, CO 80615 
 

 

Board Meeting 

1. Roll Call  
2. Pledge of Allegiance 
3. Review and Approval of 

a. Agenda of the September 21, 2022 District Regular Meeting 
b. Minutes of the August 17, 2022 District Regular Meeting 

4. Public Comment (3 Minutes per speaker)  
5. Board Action Items  

a. Resolution – Eaton Area Park & Recreation District – Colorado Paid Family Medical Leave 
Insurance Program (FAMLI) 

i. Staff Presentation – Trisha Conway, Human Resource Specialist 
b. Account Authorization 

i. Staff Presentation – Dean Campos, Executive Director 
6. Communication 

a. Staff Report 
i. District – Dean Campos, Executive Director 
ii. Maintenance Week – Joe Ciancio, Facilities and Grounds Manager 

b. Financial Report 
i. District Financials – Alan Holmberg 

c. Board Member Reports  
7. Adjourn Meeting   

 

Next meeting October 19, 2022 

 



 
 

EATON AREA PARK & RECREATION DISTRICT 
August 17, 2022 - 6:30 p.m. 

1675 3rd Street, Eaton, CO 80615 
 

MEETING MINUTES 

A. CALL TO ORDER 
Board President Kennedy called the meeting to order at 6:30 p.m. 

• Roll Call 
Present:  Julie Kennedy – President 
  Jen Baiamonte – Vice-President 
  Mike Ketterling – Treasurer 
  Brittany Calhoon – Secretary 
  Joshua DeJong – At Large 

 
Also Present:   Alan Holmberg, Financial Advisor 
  Tom Shannon, Eaton School Assistant Principle 
  Avalon Mays, Interim District Director 

Trisha Conway, Human Resource Specialist  
Jess Jenson, Guest Services Lead  
Elise Wagner, Marketing Lead 
Amy Hodge, Recreation Division Supervisor  
Jennifer Cullen, Aquatics Coordinator  
Joe Ciancio, Facilities Manager 
Nate Appelhans, Facilities Coordinator  

• Pledge of Allegiance 

Board Member Calhoon lead the Pledge of Allegiance. 

• Public Invited to be Heard 
 

Board President Kennedy opened the meeting to the public. 

Tom Shannon, Assistant Principal Eaton Weld RE-2 District reported on his interest to partner with 
the district with mapping their policies and procedures using the EAPRD as a unification location for 
staff, students, and parents. Weld RE-2 will be working closely with emergency personal to develop a 
plan, and partner with the Eaton area community.  

 

B. CONSENT CALENDAR 

• Minutes of the July 20, 2022, Board Meeting – T. Conway Human Resource Specialist 

Board Member Baiamonte moved to approve the July 20, 2022, minutes as presented, Board Member 



 
 

Calhoon seconded the motion. Roll call on the vote resulted as follows; Yeas -Kennedy, Baiamonte, 
Ketterling, Calhoon, DeJong; Nays - None; Motion Passed. 

 

• Minutes of the July 25, 2022, Board Meeting – T. Conway Human Resource Specialist 

Board Member Ketterling moved to approve the July 25, 2022, minutes as presented, Board Member 
Calhoon seconded the motion. Roll call on the vote resulted as follows; Yeas -Kennedy, Baiamonte, 
Ketterling, Calhoon, DeJong; Nays - None; Motion Passed. 

 
C. ACTION ITEMS  

1. EAPRD 2021 AUDIT  

 Ms. Mays reported on the EAPRD 2021 Audit. 

Board Member Baiamonte moved to approve the EAPRD 2021 Audit as presented by staff; Board 
Member DeJong seconded the motion. Roll call on the vote resulted as follows; Yeas -Kennedy, 
Baiamonte, Ketterling, Calhoon, DeJong; Nays - None; Motion Passed. 

 

2. EAPRD FACILTIES AND GROUNDS: MATERIALS & EQUIPMENT REQUEST 

Ms. Mays reported on the EAPRD facilities and grounds material, and equipment request report in the 
packet. A walk-through was completed to determine needs at the district, along with conducting an 
audit of staff computers, phones, and workspaces.  

 Board President Kennedy opened discussion to board member.  

Discussion ensued by board members, and staff.  

Mr. Holmberg reported on his approval of the facilities and grounds material report. The available 
resources, escrow accounts, rebates would allow for approval of the report as presented by staff.  

Board Member Ketterling moved to approve the EAPRD facilities and grounds material, and 
equipment report request with removal of IT items as presented by staff; Board Member DeJong 
seconded the motion. Roll call on the vote resulted as follows; Yeas -Kennedy, Baiamonte, Ketterling, 
Calhoon, DeJong; Nays - None; Motion Passed. 

 

3. EAPRD EXECUTIVE DISTRICT DIRECTOR EMPLOYMENT AGREEMENT  

Ms. Mays reported on the EAPRD Executive District Directors employment agreement for Dean Campos.  

Board President Kennedy opened discussion to board members to which there was none.  

Board Member Calhoon moved to approve the EAPRD Executive District Directors employment 
agreement for Dean Campos as written; Board Member Ketterling seconded the motion. Roll call on 
the vote resulted as follows; Yeas -Kennedy, Baiamonte, Ketterling, Calhoon, DeJong; Nays - None; 
Motion Passed. 

 
D. COMMUNICATIONS 

• Communications from Staff 



 
 

• Ms. Conway reported on FAMLI, sending out a letter to employees notice of public hearing and 
Resolution being presented to the Board at the September 21, 2022, meeting.  

• Mr. Holmberg gave a brief presentation on the financial report, included in the packet. 

• Communications from Interim District Director 

• Ms. Mays reported on District updates; fall program guide launched last week, books will be 
available in 2 weeks, Jess/Amy went to Highland High School to provide information at the job 
fair, lifeguard classes are open for August and available to anyone 15 years of age or older. 
Friday on the Patio Special Event is Friday, August 19, 2022, Maintenance Week September 11th 
- 18th we are currently hosting Windsor members for their closure, Samantha Brown’s last day 
is August 19th, shareholder report is available in the packet, and opened discussion on initial 
research on Food Trucks at the EACC.  

• Communications from Board Members 

          •      Board Members thanked Avalon Mays for her hard-work as interim District Director.   
 

E. ADJOURN 
 
Board Member Ketterling moved to adjourn; Board Member Baiamonte seconded the motion. Roll 
call on the vote resulted as follows; Yeas -Kennedy, Baiamonte, Ketterling, Calhoon, Delong; Nays - 
None; Motion Passed. 
 
Upon a motion duly made, the meeting was adjourned at 7:46p.m. 
 
 
_______________________________________ 
Avalon Mays, Interim District Director 

 
The Eaton Area Parks and Recreation District will make reasonable accommodations for access to District services, 
programs, and activities and will make special communication arrangements for persons with disabilities. Please call 
(970) 893-1219 by noon on the Tuesday prior to the meeting to make arrangements. 

 

 



 

Request for Board Action 
 
 
 
Date: September 9, 2022 

Submitted By:   

Reviewed By: Dean Campos, District Director 

Title: RESOLUTION  
A Resolution to Decline Participation in the Paid Family and 
Medical Leave Insurance Program 

Department: Trisha Conway, Human Resource Specialist 
EXECUTIVE SUMMARY 
The Board Members shall determine whether it will opt out of participating in the Paid Family 
and Medical Leave Insurance Program. 

STAFF RECOMMENDATION 
Approve 

BACKGROUND/DISCUSSION 
In 2020, voters passed Proposition 118, which created a paid family and medical leave insurance 
program. Beginning on January 1, 2023, employers and employees will pay a payroll premium 
to finance benefits under the program. Beginning January 1, 2024, covered employees will be 
eligible for up to 12 weeks (and in some instances 16 weeks) of paid family and medical leave 
insurance benefits. Benefits vary based on employee wages but are currently capped at $1,100 
per week. 

 
Local government employers are permitted to decline to participate in the FAMLI Program. If 
the local government declines participation, individual employees can still elect to participate in 
the Program and will be responsible for 50% of the premium. To decline participation, the 
District must vote on a resolution to decline participation in the Program and then provide 
notice of that vote to its employees and the state. District employees were provided notice of 
this hearing, including information about the FAMLI Program and the effects of the District 
opting out of the Program, via email from the Human Resource Specialist on August 22, 2022. 
Employees were provided two options to send written comments about the proposed opt-out 
resolution prior to this hearing, and were informed of the date, time, and location of the hearing 
should they desire to provide in-person testimony. 

 
If the District declines to participate in the FAMLI Program, it must renew its declination at 
least every eight years. The District may also choose to opt back into the Program at the 
beginning of its annual budget cycle. However, if the District opts in, it is required to 
participate for at least three years. 



 
 
The District currently offers paid leave to its employees including sick leave, vacation leave, 
short-term disability coverage, long-term disability coverage, and employees may be eligible for 
federal Family and Medical and Leave Act (“FMLA”) coverage based on their individual 
circumstances. Therefore, employees do have leave options available to them when they need to 
take time off for family or medical reasons. 

FINANCIAL IMPACT 
If the District approves the resolution to opt out of the FAMLI Program, there will be no fiscal 
impact. 

 
If the District denies the resolution and therefore chooses to participate in the FAMLI 
Program, the District will be responsible for paying at least 50% of each employee’s premium 
for the Program as well as the cost to administer the Program. Premiums are established at .9% 
of an employee’s wages until 2025. Thereafter, the Director of the FAMLI Division may set the 
premium rate, which rate shall not exceed 1.2% of an employee’s wages. The estimated fiscal 
impact of the current employer contribution amount of 50% is approximately $4,500. If the 
District decides to participate and to pay some portion of the employees’ premiums, the 
District’s estimated employer contribution is between approximately $4,500 and $9,000. 

STRATEGIC GOAL(S) 

ATTACHMENTS 
 

1. Resolution 

RECOMMENDED MOTION 
I move to approve Resolution to decline participation in the Paid Family and Medical Leave 
Insurance Program. 



 

September 21, 2022 

Bank of Colorado  
55 South Elm Ave 
Eaton, CO 80615 
 
 Re: Account Authorizations 

To whom it may concern: 

 I am the chairperson and president of the Eaton Area Park & Recreation District 
(“District”).  The District has the following accounts with the bank: ___ (“Accounts”). 

 On August 29, 2022, the District retained Dean Campos as the District Director.  The 
District requests that you add Mr. Campos as a signatory and permit him to take all action with 
respect to the Accounts, including, but not limited to, the right to have online banking access and 
all rights related thereto.   

The District further rescinds the prior authorization to permit Brian Stone to take action 
with respect to the Accounts, and requests that he be removed as a signatory. 

 During the regularly scheduled meeting held on September 21, 2022, as will be reflected 
in the minutes, the Board of Directors approved the requests stated herein.   

 If you have any questions regarding this matter or would like to discuss, I may be reached 
at 970-515-2641. 

      Best regards, 

 

Eaton Area Park & Recreation District 
By: Julie Kennedy, Chairperson and President 

 
cc: Board of Directors  
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